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Lindsay on her recent injury that she endured
while playing at UNC. | extend my very best
wishes to Lindsay’s continued success on and
off the field and congratulations on her Gold
medal in the 2004 Olympics.

——————

HONORING SERVICE EMPLOYEES
INTERNATIONAL UNION 250

HON. BARBARA LEE

OF CALIFORNIA
IN THE HOUSE OF REPRESENTATIVES

Tuesday, September 28, 2004

Ms. LEE. Mr. Speaker, | rise today to honor
Service Employees International Union (SEIU)
250 for 70 years of invaluable service to the
community.

SEIU 250 was chartered on September 13,
1934. On that date, the American Federation
of Labor certified the local as the country’s
first health care union, which grew out of the
struggle of a group of service workers who
united to fight for better wages at San Fran-
cisco General Hospital. Since that time, the
members of SEIU 250 have worked tirelessly
to improve working conditions for all service
employees in the health care profession, and
in doing so, have dramatically improved the
state of health care in California and across
the country.

During the 70 years since its founding, SEIU
250 has achieved a number of remarkable
milestones. In 1941, the local signed its first
contract with the San Francisco Hospital Con-
ference, an agreement that represented em-
ployees at eleven hospitals. A decade later,
SEIU 250 signed its first contract with Kaiser
Permanente, a partnership that continues
today and represents over 20,000 caregivers.
The local would go on to work even harder to
meet the needs of its members by incor-
porating into its structure four additional divi-
sions in the areas of homecare, convalescent
care, hospitals and emergency medical serv-
ices. In the decades that followed, SEIU 250’s
reach grew to encompass eleven districts
spanning Northern California, with a member-
ship of over 100,000.

As the local’'s membership has grown, so
has the impact of its relentless efforts to pro-
mote just and equitable working conditions for
health care employees. In 1998, SEIU 250
members created a Patient Healthcare Worker
Defense Fund, a nonpartisan effort with the
objective of giving health care workers a more
powerful voice in government to advocate for
issues such as universal access to quality
care, a patients’ bill of rights, nursing home re-
form, and strong enforcement of workplace
health and safety laws. SEIU 250 has also
contributed enormously to the community
through initiatives such as the establishment
of the Shirley Ware Education Center, which
opened in 1999 to provide needed training for
current health care workers and to train new
workers in response to widespread health care
staffing shortages.

On October 1, 2004, SEIU 250 will be cele-
brating its 70th anniversary in San Francisco,
California. |1 would like to mark this occasion
by commending this organization for the ex-
ceptional service it has provided to the com-
munity not only in its capacity as an advocate
of health care workers’ rights, but also for its
consistent efforts to improve the nation’s
health care system. By remaining committed
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to the goals of safe and fair working conditions
for caregivers, SEIU has contributed immeas-
urably not only to the well-being of its mem-
bers, but also to the quality of health care they
are subsequently able to provide. | salute and
congratulate SEIU 250 for 70 remarkable
years of service.
—

IN MEMORY OF SGT. THOMAS
CHAD ROSENBAUM

HON. MIKE ROSS

OF ARKANSAS
IN THE HOUSE OF REPRESENTATIVES

Tuesday, September 28, 2004

Mr. ROSS. Mr. Speaker, | rise today to rec-
ognize the life and courageous spirit of U.S.
Army Sgt. Thomas Chad Rosenbaum of Hope,
AR. Sgt. Rosenbaum, just 25 years old, was
killed in the line of duty in Irag on September
18, 2004. | am deeply saddened by this trag-
edy. | wish to recognize his life and achieve-
ments.

Sgt. Rosenbaum attended my alma mater,
Hope High School, where he participated in a
number of extracurricular activities. He was a
member of the Bobcat football team, the golf
team, weight lifting team, Key Club, Future
Business Leaders of America and took part in
the FFA rodeo. After graduating from Hope
High School in 1997, Sgt. Rosenbaum enlisted
in the U.S. Army and was assigned to the 4th
Battalion, 5th Air Defense Atrtillery, 1st Cavalry
Division in Fort Hood, Texas.

Sgt. Rosenbaum was stationed in Iraq since
March where he worked as a chemical spe-
cialist and trained Iraqis in the use of firearms.
His exemplary service and dedication to our
country did not go unnoticed. His long list of
distinguished medals includes: the Bronze
Star Medal, a Purple Heart Medal, the Army
Commendation Medal, the Army Achievement
Medal, two Good Conduct Medals, the Na-
tional Defense Service Medal, the Global War
on Terrorism Expeditionary Medal, the Global
War on Terrorism Service Medal, two NCO
Professional Medals, the Army Service Rib-
bon, the master parachutist Badge, the Air As-
sault Badge, the Weapon Qualification Badge,
and the French Parachutist Wings.

America will be forever grateful for Sgt.
Rosenbaum’s service to our great country. He
gave his life to serve our country and will for-
ever be remembered as a terrific father, cou-
rageous son, and a hero. My deepest condo-
lences go out to his son, Ty; his parents,
Jackie and Donna Rosenbaum; and his broth-
er, Zane. | know Sgt. Rosenbaum was proud
of his service to the U.S. Army and to our
country. He will be missed by his family, fellow
soldiers, and all those who knew and counted
him as a friend. | will continue to keep Sgt.
Rosenbaum and his family in my thoughts and
prayers.

——————

PAYING TRIBUTE TO THE TOWN
OF RICO

HON. SCOTT McINNIS

OF COLORADO
IN THE HOUSE OF REPRESENTATIVES

Tuesday, September 28, 2004

Mr. MCINNIS. Mr. Speaker, it is an honor to
recognize the 125th anniversary of the incor-
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poration of the Town of Rico, Colorado. This
year marks the celebration of its
Quasquicentennial, a rare and distinguished
achievement. The story of Rico is one of a
successful, booming mining town that thrived
around the Rio Grande Southern Railroad
route. As the town’s residents celebrate their
one hundred and twenty-fifth year anniversary,
| would like to join my colleagues here today,
before this body of Congress and this nation,
in recognizing this impressive milestone.

Rico is Spanish for “rich”, and the rich cul-
ture and history of Rico is one of its greatest
charms. The wealth of Rico derives from its
long history of mining. Trappers first came to
the valley in 1832 to catch beaver and other
fur bearing animals. Gold was discovered in
1866 by a Texan named Colonel Nash and
fellow prospectors Sheldon Shafer and Joseph
Fearheiler of Montana.

Rico reached its apex in 1892 with a popu-
lation of five thousand, supporting several sa-
loons, a few churches, a couple of news-
papers, a theater and the Rico State Bank. In
1893, there was a silver panic that left only
811 people in Rico, but the town recovered
and the mining industry rebounded in 1926.
From 1953 to 1971, the mining industry then
shifted its focus from silver to lead and zinc
ore. Today Rico is unparalleled in its beautiful
mountain scenery and outdoor recreation op-
portunities that include both fishing and hunt-
ing.

?\/Ir. Speaker, after one hundred and twenty-
five years, Rico, Colorado continues to experi-
ence success as a tight-knit community. The
social institutions and economic infrastructure
account for the town’s longevity. Our nation
was built upon the strong foundation of small
communities like Rico. | congratulate the town
of Rico, Colorado for this important anniver-
sary and wish the community the best in the
future.

————

HONORING CENTER FOR TRAINING
AND CAREERS’ WOMEN EMPOW-
ERED TO MOVE AHEAD PRO-
GRAM

HON. ZOE LOFGREN

OF CALIFORNIA
IN THE HOUSE OF REPRESENTATIVES

Tuesday, September 28, 2004

Ms. LOFGREN. Mr. Speaker, | rise today to
commend the Center for Training and Careers
(CTC) of San Jose for establishing the
Women Empowered to Move Ahead (WEMA)
collaborative program.

WEMA was created by CTC when they
were approached by Pacific Gas & Electric
(PG&E) to help train women for the Utility
Worker and Apprentice Lineman divisions. At
that time PG&E did not have any women in
those positions. With CTC’s extensive experi-
ence designing non-traditional programs for
under-employed and unemployed women, a
program was developed that focused the cur-
riculum on the employment process of PG&E.

Students received 325 hours of instruction
over a 13-week period, and special support
services were provided for the participants.
WEMA also met the requirements of the Sil-
icon Valley Workforce Investment Network
(SVWIN) that emphasize programs that re-
spond to the special needs of the employer
community. SVWIN committed Workforce In-
vestment Act funds and provided referrals
through its One Stop Employment Centers.
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